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o EU labour market prior to, and post, the COVID-19 pandemic
o Rewiev of already present policies and their evaluation
o Recommendations for the policies relevant for youth employment and employability
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» Rate of activity: the youngest cohort (15-24) witnessed the largest fluctuation on
the labour market

(cohorts aged 25 to 64 remained almost unchanged)
« Unemployment: spike in unemployment, felt most by youths aged 15 to 24
( from 15.6% to 17.6% in 2019-2020)

 Employment:15-24 year-olds - after long term of growth, fall of employment rate
(2pp)

» Overall rates of employment, unemployment, and labour market activity did not see
extreme fluctuations

* Young people specifically affected by the COVID crisis
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Labour market developments

Unemployment Rate by Age Group (2016-2022)
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EU Labour Market development

Employed Persons Working from Home as % of Total Employment (2016-2022) o
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Development of NEETs situation

Total Unemployment vs NEET's Rate (2016-2022)
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Percentage of Young People neither in Employment nor in
Education or training

What is the relevance of

NEETs?
o High NEETSs rates (11.7%) 16-28 vears 0ld
. 25.1%-30%
o More job vacancies than ot
people in the labour market W 10.1%-15%
[ 5.1%-10%
o Mean that the people who (] 0%-5%

could potentially fill those
vacancies are not engaged in
the labour market

MAPS.INTERLUDE
Source:Eurostat, europa.eu, Worldbank
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Current NEETSs policies

o EU: Youth on the Move, Youth Guarantee, European Pillar of Social Rights Action
Plan

o France: Pix, 1 Youth, 1 Solution
o Italy: NEET Plan

o All of these policies aim at increasing employability, rather than improving
employment stability
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Policy recommendations

o Enhancing youth employment stability
o Improvement of entry level jobs

o Upskilling in terms of digital skills

o Support policies for women caretakers
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